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The Franklin Pierce University SHRM Student Chapter is one of the top student chapters from among the more 

than 450 SHRM student chapters worldwide.   

  
Again this year they received SHRM’s prestigious Merit Award for Excellence and Achievement and will be 

formally commended at the 2014 SHRM’s International Annual Conference. 

 
“This is no small accomplishment, given that our chapter is one of the only online SHRM student chapters in the 

world and all of our students are working professionals who are taking graduate level courses," said Dr. Carol 

Gravel, Assistant Professor and faculty advisor for the group. "They meet monthly online to organize webinars, 

professional development opportunities, and networking events.”  

 
“Students in online programs often feel isolated. I am very proud of our SHRM student chapter leadership team, 

because they foster a rich and rewarding HR network for our online graduate students," said Dr. Gravel. Efforts to 

fulfill the requirements of the SHRM Merit Award were lead by Franklin Pierce SHRM Student Chapter Presi-

dent, Julie Gilman.  

 
About FPU: The chapter operates through Franklin Pierce University’s College of  Graduate and Professional 

Studies, which offers advanced degrees and certificates for adults and working professionals in multiple locations 

around New England, as well as online. 

   
Franklin Pierce University’s SHRM student chapter is a SHRM affiliated professional organization. Membership 

is open to current students or graduates of Franklin Pierce University’s M.B.A. / Human Resource Management 

or Human Resource Certificate programs.  

   

More information about the FPU SHRM Student Chapter can be found on their  
Website http://franklinpierceshrmstudentchapter.webs.com/ and in their LinkedIn Group http://

www.linkedin.com/groups/FPU-SHRM-Student-Chapter-4928289/about  

 
About SHRM: SHRM is the world’s largest professional association devoted to human resource (HR) manage-

ment with more than 225,000 members in more than 125 countries and more than 575 affiliated professional 

chapters and 450 student chapters in the United States, as well as offices in China and India. 
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Linked In: 
Join us on LinkedIn—The World’s Largest Professional Net-

work.  Linked In is where you can get all the latest updates 

from our chapter. Look for announcements on current open-

ings for human resources jobs, free chapter sponsored webi-

nars, as well as interesting discussions on HR topics relevant 

to you.  Looking forward to seeing you there. 

Next meeting info: 
Our next meeting will be  

Wednesday, July 23rd, 2014 @ 7pm 

Please contact Julie Gilman at       

Gilmanju11@live.franklinpierce.edu 

Upcoming Events –  
Mark Your Calendar 

 
Wednesday, July 23rd: FPU SHRM 

Chapter meeting 

 
Saturday, August 23rd: Franklin 

Pierce CGPS Grad Term 4 ends 

 
Monday, August 25th: Franklin Pierce 

CGPS Grad Term 1 begins 

 

Thursday, September 18th: 2014 

Concord and Manchester Human 

Resources Associations Joint Meeting. 

Student volunteers will be needed. 

Contact Carol Gravel if you are inter-

ested in helping out our sponsoring 

chapter with this important event. 

 

October 1st 7-8 pm: HRM Webinar 

with Joseph Shaheen. Joseph Shaheen 

is the Managing Principal of Human 

Alliance Ltd. and the Editor-in-Chief 

of the Human Talent Network.  

 

Saturday, November 15th: Franklin 

Pierce CGPS Grad Term 1 ends 

 

Monday, November 17th: Franklin 

Pierce CGPS Grad Term 2 begins 

 

Tuesday, Dec 2nd 5:00 - 7:30 pm: 

MAHRA Networking/Holiday Event 
at the Derryfield Country Club. Stu-

dent volunteers will be needed. 

June 27th,  2014 



In the fall of 2013 (Term 1 of the 2013/14 CGPS academic year), a NEW course - GM625 Labor Relations and Employment Law  - replaced 

GM 620 Conflict Management.  What does this mean to you if you have not yet taken GM 620 Conflict Management? Simply register for GM 

625 Labor Relations and Employment Law. NOTE: Your advisor will then submit a "course substitution" form so that your transcript will re-

flect this change. 
 

Beginning in the winter of 2014 (Term 2 of 2014/15 CGPS academic year), a NEW Course - GM 538 Organizational Development - will re-

place GM 540 Organizational Behavior. 
 

About GM 538 Organizational Development: This course examines the major components of organization development - the evolu-

tion of organization development, the nature of change, a systems view of change, and how change agents can effectively manage and 

implement change in organizations. Students will take on the role of a consultant within your organization to examine how to facili-

tate change effectively. Students will explore the issues, practices and theories of organization development to recognize what kinds 

of interventions are useful in which situations.  This course will be highlighting and adapting from research and practice at the Uni-

versity of Massachusetts Boston and the work of Peter Senge, Darrell Connor, Donald Anderson and others.  

 

What does this mean to you if you have not yet taken GM 540 Organizational Behavior?  
Simply register for GM 538 Organizational Development. NOTE: Your advisor will then submit a "course substitution" form so that 

your transcript will reflect this change. 

 

Upcoming HR classes for the 2014/2015 Academic Year 
ALL classes receive 36 CE credits EACH from SHRM (HRCI) - If you are PHR or SPHR certified please email Carol Gravel 

(gravelc@franklinpierce.edu) once you complete the course to obtain your completion number.  

 

Fall: GM563 Human Resource Management 

 

Winter: GM 538 Organizational Development and GM565 Compensation & Benefits 

 

Spring: GM570 Training & Development for Adults 
 

Summer: GM563 Human Resource Management and GM 626 Labor Relations and Employment Law 

 

Don’t forget that you an register online for all terms via FPU Campus Web, https://campusweb.franklinpierce.edu/ics/ 

Important Curriculum Changes 
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Welcome new MBA students: 

Connor Rockwell  

Ann Walling 

Cynthia Holder  

Lauren Perreault  

Jenny Gamble 

Renee Van Dyke 

Staci Clark 

Jon Michael Jarrait 

Congratulations to recent the MBA/HRM  

or HR Certificate Graduates   

Brad Ruhland 

Katherine (Hurley) McAndrew 

Allison Shea 

Alyssa Yeager  

Scott Van Riper 

Assurance of  Learning 
Getting set to graduate?  Do you need an extra edge in finding the perfect HR job, but have little real world HR job expe-

rience?  Take the SHRM Assurance of Learning Assessment Exam.  This exam is a capstone exam to your degree that 

lets employers know that you have mastered the knowledge needed to advance your career.  Visit the link below for 

more information on the exam including dates and times.  http://www.shrm.org/about/memberkit/Pages/

Certificationcreditsprep.aspx 

https://campusweb.franklinpierce.edu/ics/


 

 
FPU SHRM Student Chapter Represented at the 

2014 Southeast Regional SHRM  

Student Conference  
By Trineka Schuster   

Vol. 1 No.2                                          pg.3 

I had the opportunity to attend The SHRM Southeast Regional Student Conference and Case Competition held March 

14-15, 2014 at the Sheraton Pentagon City Hotel located in Arlington, VA.   The two day conference hosted keynote 

speakers, and provided educational sessions and career development opportunities.  It was also a chance for students to 

network and partake in the Regional Case Competition where sixteen teams competed for two grand prizes:  $2,500 

cash and complimentary team registration to the 2014 Annual Conference and Exposition in Orlando.   Liberty Univer-

sity won the undergraduate division and Florida Institute of Technology won the graduate division.  The Conference 

was sponsored by McDonald’s HR Certification Institute.  

 
The keynote presentation, Leadership Development: the Art of Networking, was given by Christopher Stewart, Human 

Resources Consultant, for McDonald’s USA, LLC – Raleigh Region.  Mr. Stewart offered tidbits of information on 

how to network events.  At the welcome reception, Friday evening Mr. Stewart worked the room with an exuberance 

and ease. The presentation highlights included how to prepare an elevator speech.  He also discussed how individuals 

can be classified into the S.A.M.M. model, which stands for Sponsor, Advocate, Mentor, Mentee.  He stressed that 

those who cannot mentor you can a sponsor for you.  Sponsors promote your brand in other places you are unable to 

reach and provide connections to people you would not otherwise meet on your own.   

 
Two concurrent sessions were held after the keynote presentation - The Decoder: Translating Military Skills to Civilian 

Jobs, and HR Public Policy Update.  I chose to go to the public policy session which was led by Mike Aitken, Vice 

President, Government Affairs for SHRM.  He discussed new employment law updates and the status of public poli-

cies that would affect the HR community.   

 
The second set of concurrent sessions was Campus to Career: Making the Transition, and Hanging Round the Barrel: 

Maximizing & Rating Performance.  I went to the latter, which was led by Art Jackson, CEO of Eagle’s Nest Perfor-

mance Management.  He was a phenomenal and entertaining speaker.  His presentation outlined nine steps to achiev-

ing greatness.   He challenged the audience with an opening question, “Will you be great…or simply successful?”  Mr. 

Jackson also stressed that one must decide to pay now, so that one can play later.  Or do the reverse.  Putting in the 

time and energy early in your career pays off in the end as you are able to enjoy the latter part of your life and all of its 

rewards.  Mr. Jackson began his education at West Point, where students are dismissed if they fail one class.  All of his 

hard work has paid off later in his career, as he is the owner of his own business, and as he stated, “My next speaking 

engagement will be in Jamaica.”   

 
The closing keynote speech was Against All Odds:  Ready, Set Go by Miguel Joey Aviles, CEO & Change Agent for 

MJA International.  Mr. Aviles primarily works with the federal government and mentoring individuals to obtain high-

er positions.  He encouraged students to recognize that all failures are learning tools for success.  Originally from Puer-

to Rico, Mr. Aviles shared with the audience that up until a few years ago, he could not speak English.  

 
In conclusion, I found the conference to be a rewarding experience.  It was a great opportunity to meet other HR stu-

dents, both undergraduate and graduate.   

Congratulations to Franklin Pierce SHRM Student 
Chapter Vice President, Kelly Sieper, on the arrival of 
baby Benjamin.  



My SHRM Northeast Regional Student Conference Experience 
By Meghan Porcelli  
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A Note About Future Newsletters 

The intent of the FPU SHRM Student Chapter is to produce four issues of the SHRM Student Chapter Newsletter each academic year. The 

Newsletter is created by Samantha Fletcher and Steve Mieczkowski. If you have questions about the newsletter or have something you would 

like to add to a future newsletter please e-mail  

Steve at: mieczkowskis13@live.franklinpierce.edu 

If you have questions or concerns related to the FPU SHRM Student Chapter, please feel free to contact Dr. Carol Gravel, Advisor anytime. 

gravelc@franklinpierce.edu. We look forward to hear ing from you!  

This April I attended the SHRM Northeast Regional Student Conference in Providence, Rode Island thanks to a generous scholarship from the HR State Council of New Hamp-

shire. I am very thankful for this opportunity to speak with HR professionals about the best ways to enter the field and connect with HR practitioners. The seminars and network-

ing events provided new insights into the field and allowed me to gain a broader understanding of the different areas of HR. 
 

The conference was located at the Hilton Hotel and was held from Friday morning to early Saturday evening. Friday was mainly for case competitions with a welcome reception 

in the evening. I arrived in the afternoon and was disappointed with the small turnout for Friday for I found it difficult to network and meet other HR oriented students. This may 

have been due to schools participating in the case studies. Additionally, many of those who did not participate in case studies did not arrive until Saturday morning.  
 

Friday, I was able to attend a Career Development Mentoring Session with a HR professional from the Corvias Group, who gave me advice on resume formatting and using indus-
try specific job websites to find HR positions. I found her advice to be very helpful and implemented some of her resume suggestions after the conference. Following my career 

session, I attended the welcome reception, which had a small attendance and consisted of an icebreaker, where we had to get signatures of people that corresponded with the de-

scriptions given. During this exercise I met a group of Masters students from Hofstra University, who came from abroad to study human resources, as well as several industry 

professionals who suggested looking for HR assistant or coordinator positions after graduation to break into the field. 
 

The second day of the conference consisted of several workshops and another career mentoring session. I was happy to see an increased turnout on Saturday, which started with 
breakfast and the general session, Against All Odds: Ready, Set, Go by Miguel Joey Aviles, the CEO and change agent of MJA International. It was an extremely engaging and 

interesting motivational speech inspiring students to achieve their goals and to overcome their challenges and the status quo. The presentation had three parts: 1) Ready, focusing 

on being ready to face challenges particularly lack of experience, mom and dad being your network, and generational differences; 2) Set: How to Disrupt your Career, focusing on 
being married to your mentorships and turning them into sponsors, being married to your goals, being married to marketing yourself and your brand, and to destroying bias; and 3) 

Go: Push the Cow, illustrating how to develop new skills to get out of your comfort zone by tossing a giant stuffed cow around the audience. Mr . Aviles’ presentation was upbeat 

and an excellent way to get students excited for the rest of the conference. 
 

The day proceeded with two sets of concurrent sessions. I chose to attend How HR Can Facilitate Teaming for Learning & Innovation by William Ninehan, the director of HR 

Program Development at the NY Institute of Technology, and Campus to Career by Martha Ramirez, the divisional director of Central SHRM.  The teaming workshop focused on 
how teams are used in organizations and how they relate to HR. It touched on what teams need to succeed, their advantages, major challenges, and what the concept of teaming is. 

I learned that teaming is a dynamic way of working that provides necessary coordination and collaboration without the luxury of a stable team structure. The presentation illustrat-

ed when this would be appropriate, how it could be implemented, best practices and how HR can support teaming. I thought it was an interesting approach to teams and how they 

can benefit an organization. 
  

My second session was Campus to Career, during which Ms. Ramirez spoke about using SHRM LinkedIn members as a network, developing an elevator speech, proving qualifi-
cations, and growing professionally. I found her workshop to be a nice refresher and to have some helpful hints, however as a graduating senior in the middle of my job search I 

was aware of most the points. I believe this presentation would be helpful for underclassman and students not sure of what career path to pursue. 
 

Following my two sessions, I attended a second Career Development Mentoring Session during which I met with a recruiter from Travelers. She gave me constructive criticism 
regarding my resume and examples on how to use company details to impress during an interview or cover letter. I thought her ideas to incorporate finer details such as stock price 

and company news to be an out of the ordinary tactic and helpful for the future. However, I was disappointed after this session and in between the two earlier ones, for the mentors 

and industry professionals were nowhere to be found between/after sessions for potential networking opportunities. 
  

The conference ended with the closing keynote session, Best Practices in Talent Management Strategy by Elissa O’Brien, the VP of SHRM Membership. Her presentation concen-

trated on globalization, potential US talent shortages, and four key talent management strategy components. It was an interesting take on talent management and called our atten-
tion to the many challenges facing HR in the future. She spoke of having talent shortages, particularly in the STEM fields, leading to worldwide competition for candidates. The 

four strategy components she spoke of included having an integrated system for talent management, effective succession planning, creative leadership development, and a family 

friendly corporate culture. Personally, I have not had the opportunity to learn about talent management in HR and found her presentation to be very insightful and an excellent way 

to close the conference. 
 

Leading up to the final presentation were final case presentations and the announcement of winners. I was disappointed to see that the case presentations were poorly attended. I 
found it odd that several schools left early and were not present during closing remarks and case competition announcements. The schools that had students remaining should be 

proud that their students stayed and were respectful to the final presenter and case competitions winners. I am glad I represented our chapter, university, and the council in a re-

spectful and appropriate manner. 
 

I am glad I attended the conference and was able to meet other students aspiring to join the HR industry. I found it helpful and insightful to be able to speak with industry profes-

sionals and I now feel more confident networking, particularly through LinkedIn. Additionally, after having my resume evaluated by several professionals and hearing different 
perspectives, I was motivated to update and reformat my resume. My experience also reinforced the fact that every recruiter will have a different opinion and preference for re-

sumes, which led me to identify and become confident in personal branding and resume formats that I believe are the best fit for me. I highly recommend the SHRM Student Con-

ferences because they help provide insight into the field and allow you to make new connections with new perspectives. I found it beneficial and rewarding to meet people who 
share my passion for HR and to discuss my career aspirations with other students and professionals. I am grateful to have had the opportunity to attend this year’s conference, for 

it made me feel more connected to the HR community and has motivated me to continue to participate in SHRM and other HR organizations after graduation. 


